
 
Director of Education 

 

Salary: L23 – L30 (outer London) or £75,000 - £90,000 

Location: London Borough of Bromley, with homeworking available. 

 

We are looking to appoint someone to play a lead role in establishing an effective school 

improvement strategy, promoting and supporting high educational standards and developing our 

teachers and leaders. 

 

Langley Park Learning Trust is merging with Impact Multi Academy Trust to form a new cross-phase 

community trust comprising three primary schools and four secondary schools from September 2022, 

all in the London Borough of Bromley. 

 

Clare House Primary School  

Hawes Down Primary School 

Hayes School 

Langley Park School for Boys 

Langley Park School for Girls 

Langley Park Primary School 

Ravens Wood School 

 

We believe: 

• Our children and young people will achieve and experience even more as part of a larger 
family of schools. 

• Our staff will benefit from greater opportunities for collaboration and personal and 
professional development within a larger trust. 

• Combining our experience, expertise and resources will enable an even better range of 
services, will support sustainability to our schools, and maintain and advance educational 
excellence.   

 

Our established schools, all within the London Borough of Bromley, are high achieving, 

oversubscribed and highly regarded within the communities they serve, and all are committed to 

collaboration and characterised by a commitment to the development of the whole child, high quality 

pastoral care and inspiring and effective teaching and learning, building on evidence-based 

approaches.  

 

In building a new trust, this creates an exciting opportunity to play a key role in establishing the way in 

which we collaborate, share, and develop best practice and learn from other schools and 

organisations beyond the trust. Our existing staff have been, and will continue to be instrumental, in 

the design of our trust. They value a supportive, collaborative, and respectful community, in which 

they can learn, lead and meet the needs of all our children and young people, including our 

disadvantaged learners and those with additional needs.  



 
 

You will have experience in leading teaching, learning and assessment, curriculum development and 

continuous professional development in a primary and/or secondary school and across other schools 

and will be passionate about developing teachers, teaching, and the educational experience of the 

children within our schools.  

 

Langley Park Learning Trust is committed to safeguarding and promoting the welfare of children and 

young people and expects all staff and volunteers to share this commitment. The successful applicant 

will be subject to an Enhanced Disclosure & Barring check. 

 

This role offers flexible working and are open to a variety of working patterns. 

 

To arrange an informal discussion regarding this role with the Chief Executive please contact 

rcooper@lplt.org.uk . 

 

The closing date is Tuesday 17th May at 9am. 

 

Interviews will take place on Tuesday 24th May. 
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Job Description 

 

• Work with senior school leaders to develop a cross-Trust school improvement strategy that 
supports every school to improve and complements and supports school-owned 
improvement plans. 
 

• Lead on establishing and implementing cross-Trust curriculum standards and explore 
opportunities for greater collaboration on the curriculum, including at sixth form. 
 

• Lead on designating, developing and deploying Trust-wide Lead Practitioners, to support the 
development of excellent teaching and learning across the Trust, in partnership with schools. 
 

• Liaise with the Trust’s external SIP, with Challenge Partners and with Headteachers to ensure 
an ongoing programme of effective external challenge and peer support is in place and 
accessed by our schools across the Trust (and provide support, as required) 
 

• Ensure Trustees have the necessary school performance information to enable them to fulfil 
their accountabilities and statutory responsibilities. 
 

• Work with senior and middle leaders to ensure there is an effective programme of 
department/subject/phase reviews and other mechanisms in place for ongoing quality 
assurance of the quality of education across the Trust.  
 

• Maximise opportunities for Trust-wide approaches to ensuring effective assessment and 
moderation.  
 

• Establish cross Trust networks for phases, subjects and other key areas of focus, including 
pupil premium, safeguarding and SEND, to ensure effective understanding and application of 
best practice across the Trust.  
 

• Ensure oversight of implementation of the Early Career Framework, including linking 
induction tutors and mentors across the Trust linking with the Teaching School Hub.  

 

• Liaise with the chair of the consortium Management Board to ensure effective    
      oversight and operation of the SCITT, providing support, as required.  
 

• Lead on ensuring opportunities for effective cross-phase working and effective KS2 / 3 
transition. 
 

• Support all schools and the Trust in readiness for and during Ofsted inspections.  
 



 
• Keep abreast of emerging evidence on what works in educational practice and ensure key 

information is effectively disseminated across the Trust. 
 

• Lead on enabling the Trust to respond to, and engage with, emerging and new Government 
and local policy, including on SEND and safeguarding.  
 

• Actively promote equality, diversity and inclusion in all aspects of the role and for proactively 
supporting schools to meet the requirements of the Public Sector Equality Duty.  
 

• Lead on relevant Trust-level policies and ensure that relevant school policies are aligned with 
the Trust’s values and own policies.  
 

• Working with senior leaders across the schools, have lead responsibility for developing and 
leading cross-Trust professional growth, including cross-Trust leadership development 
programmes and oversight of talent pipelines within the Trust. 
 

• Build a collaborative culture across senior and middle leaders in the Trust, including ensuring 
ownership and delivery of key cross-Trust responsibilities and by ensuring networks are in 
place. 
 

• Proactively build, maintain and engage in local and national networks of school improvement 

leads, to keep abreast of good practice and share that back within the Trust.  

 

• At the request of the CEO and in exceptional circumstances, provider cover for senior 

leadership roles in the Trust’s schools. in exceptional circumstances.  

 

 

 

 

 

 

 

 

 



 
Person specification 

 

• Qualified Teacher Status  

• Experience of school leadership  

• Understanding of the Ofsted inspection framework and experience of Ofsted inspections 

• Knowledge of national policy frameworks on initial teacher training, the early career 

framework, safeguarding and SEND 

• Understanding of what excellent teaching looks like 

• Commitment to ongoing professional development of self and others. 

• Experience of driving improvement through collaboration  

• Able to credibly influence senior leaders 

• Strong written and verbal communication skills. 

• Team player 

• Willingness to attend occasional evening meetings with Trustees and Governors  

• Commitment to equality, diversity and inclusion 


